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AHANA Peer Mentoring Program 
 Assessment Report Narrative


Individual Completing Report:  Serreta Y. Archer, Program Manager

1)  Introduction:  

a) What information about your program/unit is important for the reviewers of your assessment report to understand?


AHANA (African American, Hispanic, Asian American, and Native American) is a peer mentoring program in which the mentees and peer mentors volunteer to participate. Mentees and peer mentors are assigned according to major, gender preference, availability, and preferred peer mentor individual qualities. Mentees are assigned peer mentors after application, intake, and student agreements have been signed.

The purpose of the program is to increase the fall-to-fall retention, achievement, leadership skills and graduation rate of underrepresented students.

We are currently redesigning our program, employing noncognitive variables in constructing learning outcomes for the incoming AHANA Program participants.  These learning outcomes will be submitted to you by Thursday, October 1, 2009.  

Adjustments regarding recruitment and staffing have already been addressed.  

a) Staffing has been restored, employing two graduate assistants for Fall Semester
2009.  

b) AHANA Program application has been updated and placed online for electronic submission.  

c) An aggressive fall recruitment campaign began in May, which is yielding greater responses from incoming new AHANA freshmen. 

d) AHANA’s database system is being redesigned to ensure accurate reporting of participants’ data.
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